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Welcome



Recap: Last Month



What we covered:

 Intro to new Office of Clean Energy Equity

 Policies & legislation informing the EE transition

 Transition information available on NJCEP website

 Working Groups

 NJCEP Program Updates 

 FY 22 Planning 
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March Meeting



Clean Energy Act 2018 EE Goals
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Note:  Targets for Years 4 and 5 are preliminary and will be revisited for the next Triennial 



Post-Transition
Energy Efficiency Programs
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Program areas staying with NJCEP:
• New Construction (residential, commercial, industrial, 

government)
• Large Energy Users
• Combined Heat & Power & Fuel Cells
• Local Government Energy Audits
• Energy Savings Improvement Program



Post-Transition
Energy Efficiency Programs
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Program areas to be served by the Utilities:
• Existing Buildings (residential, commercial, industrial, 

government)
• Efficient Products

• HVAC
• Appliance Rebates
• Appliance Recycling

Proposed New Programs & Features:
Dedicated multi-family program

More financing options
Quick home energy check-ups



Post-Transition
Energy Efficiency Programs
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Will continue to be Co-Managed by the 
Utilities and the BPU



Estimated Transition Timeline:
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Visit our transition website:
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www.NJCleanEnergy.com/TRANSITION

FAQs will be 
updated regularly

http://www.njcleanenergy.com/TRANSITION


Visit our transition website:
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www.NJCleanEnergy.com/TRANSITION

http://www.njcleanenergy.com/TRANSITION


Utility Filings



Current Program Updates:
Progress to Goals (PTG) Report
as of March 2021 – FY21

Note (1): The results presented here are preliminary and are subject to change
Note (2): Due to COVID-related health and safety restrictions, some programs have experienced a decline in 
participation or project completions



15

FY21 Overall TRC Managed Programs
Incentive Budget: $244,741,350

Overall Progress Towards
TRC Managed Program Goals
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Commercial & Industrial Buildings 
NJCleanEnergy.com

FY21 Incentive Budget: $123,760,890



Commercial & Industrial Buildings
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Program Highlights
Retrofit
• Received 359 applications (2,039 YTD)
• Approved 395 applications (2,331 YTD)
• Paid 366 applications (1,877 YTD)

New Construction
• Received 18 applications (71 YTD)
• Approved 15 applications (52 YTD)
• Paid 10 applications (35 YTD)

Customer Tailored Energy Efficiency Pilot Program (CTEEP)
• Received 0 new enrollments (9 YTD)
• Approved 23 applications (41 YTD)
• Paid 0 applications (33 YTD)
• Held 1 scoping session meeting with customer (7 YTD)

Large Energy Users Program (LEUP)
• Received  1 applications (3 YTD)
• Approved 0 Final Energy Efficiency Plan (5 YTD)
• Paid 2 Application (8 YTD)

Pay for Performance – Existing Buildings
• Received 2 application (9 YTD)
• Approved 3 Energy Reduction Plans (26 YTD)
• Completed 3 project (38 YTD)

Pay for Performance – New Construction
• Received 0 applications (9 YTD)
• Approved 0 Energy Reduction Plan (3 YTD)
• Completed 0 project (3 YTD)
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Direct Install
NJCleanEnergy.com

FY21 Incentive Budget: $37,563,906

Program Highlights
• Received 33 applications (199 YTD)
• Paid 44 applications (283 YTD)

State Energy Funding (SEP) Funding available:
• $39,744.43 (82.48% committed)
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Local Government Energy Audit (LGEA)
NJCleanEnergy.com

FY21 Incentive Budget: $3,181,395
Program Highlights
• Received 21 applications (128 YTD)
• Approved 34 applications (213 YTD)
• Audited approximately 2,237,890 square feet
• Held 1 Exit Meetings for 22 sites
• Delivered Final Audit reports on 0 sites (0 entities)
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Distributed Energy Resources
NJCleanEnergy.com

FY21 Incentive Budget: $23,867,414

Program Highlights
Combined Heat & Power (includes Fuel Cells)
• Received 2 application (4 YTD)
• Approved 0 application (1 YTD)
• Completed 0 installation  (4 YTD)
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Residential Existing Homes
NJCleanEnergy.com

FY21 Incentive Budget: $23,188,453



Residential Existing Homes
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Program Highlights

Heating, Ventilation and Air Conditioning (HVAC)
• Received 1,708 applications (12,134 YTD)
• Paid 2,257 applications (10,202 YTD)
• Delivered 6 HVAC training classes

Home Performance with ENERGY STAR® (HPwES)
• Received 533 enrollments (2,457 YTD)
• Completed 466 projects (2,361 YTD)
• Delivered 4 HPwES training classes

State Energy Funding (SEP) Funding Available for oil, propane, municipal and coop electric 
customers:
• HVAC: $ 35,444.40 remaining
• HPwES:$ 37,071.45 remaining

Contractor Cooperative Marketing Incentives:
• HVAC: $ 10,295.47
• HPwES: $ 18,213.00
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Residential New Construction
NJCleanEnergy.com

Program Highlights
• Received 228 enrollments (1,396 YTD)
• Completed 389 projects (1,679 YTD)

Contractor Cooperative Marketing Incentives:
• RNC:  $ 400

FY21 Incentive Budget: $10,789,391
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Energy Efficiency Products
NJCleanEnergy.com

Program Highlights
• Appliance Rebates: 3,399 completed                                      
• Appliance Recycling: collected 27 units                                          
• 1,306 retailer store visits were conducted                                       

in March

FY21 Incentive Budget: $22,389,901
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Comfort Partners
NJCleanEnergy.com

Program Highlights
• Completed 386 Projects (1,932 YTD)

FY21 Incentive Budget: $29,035,514



Fiscal Year 2022 Planning



WORKING GROUPS
UPDATES



Working Groups
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The following Working Groups were identified in the June 
10, 2020 Board Order to refine the programs through the 
transition:

• Workforce Development Working Group

• Equity Working Group (Comfort Partners Subcommittee and 
Multifamily Subcommittee)

• Evaluation, Measurement, and Verification Working Group 
(Energy Codes and Standards Subcommittee) 

• Marketing Working Group
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Workforce Development Working Group

• Develop recommendations for establishing coordinated and 
collaborative workforce development and job training 
pathways statewide

• Focus on providing economic opportunities for 
underrepresented and socially or economically disadvantaged 
individuals
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Equity Working Group

• Develop recommendations to integrate equity metrics and 
approaches in energy efficiency and peak demand reduction 
programs

• Collaborate with Supplier Diversity Development Council to 
encourage supplier diversity

• Encourage contractor coaching/mentoring of diverse 
enterprises

Comfort Partners Subcommittee: Oversee Comfort Partners 
Program and utilities’ day-to-day operations

Multifamily Subcommittee: Design and manage delivery of 
multifamily sector with goals of equitable access and adequate 
program support
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Evaluation, Measurement, & Verification 
Working Group

• Provide guidance and input on the planning and monitoring of 
EM&V plans (including activities, methodologies, budgets, 
priorities), policies, procedures, guidelines, requirements for 
program administrators (including data to be tracked and reported, 
such as GHG emissions reductions, BTU savings, local worker job-
hours, supplier diversity), methods to account for strategic 
electrification, and schedules.

• Provide recommendations on development of a standard, 
transparent, and replicable approach for EM&V across the state, 
according to which the State and utilities will be held to the same 
accountability standards such as the frequency and transparency of 
reporting and vendor procurement requirements.

• Share associated data, track best practices from other jurisdictions, 
emerging EM&V approaches and facilitate the necessary 
stakeholder processes related to the State’s EM&V policies.
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Marketing Working Group

• Promote the programs, overall state brand (utilized by all 
program administrators), and the larger benefits of 
participation in EE and PDR programs. Engage in a 
collaborative effort in branding, messaging, and promotion of 
all utility- and State-led programs, including in the provision of 
program materials in Spanish and languages other than 
English. Staff shall leverage State resources to promote 
general awareness of EE and other clean energy opportunities 
in NJ while the utilities shall market specific programs and 
initiatives to customers in a more targeted fashion



General Q&A



Items of Interest



Next Meetings



March 31, 2021
April 28, 2021
May 26, 2021
June 30, 2021
July 28, 2021

August 25, 2021
September 29, 2021

October 27, 2021
November 17, 2021
December 22, 2021
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Energy Efficiency Committee Meetings
NJCleanEnergy.com/Committees/Energy-Efficiency



More Information
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VISIT
NJCleanEnergy.com

CONTACT
866.NJ.SMART (657.6278)

NEWSLETTER
NJCleanEnergy.com/NEWSLETTER

EE LISTSERV
NJCleanEnergy.com/LISTSERVS

@NJCleanEnergy



THANK YOU
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